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Women’'s Infrastructure Network
diversity polling results

ARE WOMEN ADEQUATELY AND APPROPRIATELY REPRESENTED IN
YOUR ORGANISATION?
M YES
M NO
Total Responses 87
Unique Participants 87
DOES YOUR ORGANISATION HAVE A GOAL TO INCREASE THE NUMBER
OF WOMEN IN LEADERSHIP POSITIONS?
B YES
B NO

Il DONT KNOW

Total Responses 90
Unique Participants 90

WHAT ARE THE PRIMARY FACTORS IMPEDING THE PROGRESS OF WOMEN
IN THE INFRASTRUCTURE INDUSTRY? (MAX THREE RESPONSES)

Unconscious bias

Not enough women in senior management

Difficulties with flexible working

Company culture

Chauvinistic attitudes from senior leaders

Not enough women applying for roles

: Women leaving to have children
People working part-time aren’t considered for promotion
: Too few role models
Insufficient mentors

Lack of access to affordable and convenient childcare

Not enough part-time work

Other

Total Responses 199
Unique Participants 86

WHAT DO YOU THINK WOULD HELP TO OVERCOME THE BARRIERS WOMEN
FACE IN THE INFRASTRUCTURE INDUSTRY? (MAX THREE RESPONSES)

Awareness of unconscious bias

Senior men championing diversity

More female senior managers and leaders
Mainstream flexible working

Mentoring

Targets for senior leaders to increase the number of
women in teams

Diversity training

The establishment of womens’ networks
Profiling role models

Clear targets

Changes to policies

Changes to recruitment policies

Upskilling courses

Total Responses 200
Unique Participants 82
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